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v. What would you describe the level of racial diversity among the 10 
individuals (outside of those who you live with and work with) whom you 
communicate with most? 

 

What other factors impact your thinking on race+? 

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________ 

How does your overall story show growth? Opportunities for progress? 

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________ 
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Belonging, is a powerful antidote to tribalism. It is important, then to be 

intentional about how we might create feelings of belonging and spaces 

where people feel as if they belong. A definition of belonging is provided 

above, but belonging looks differently depending on the situation. What 

does belonging mean to you? How would you describe it? It might be 

helpful to consider a time when you felt you belonged. What did that feel 

like? What steps were taken to make you feel that way? 

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________ 

Thinking about Belonging 
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TOPIC 3: IMPLICIT BIAS  

The human brain is the most powerful computer. It processes up to 11 

million bits of information in a second, yet we are aware of only about 40-

50 bits of information during that time. This means that much of brain 

activities take place at a subconscious level. Not only do many of our 

physiological processes (breathing, heart beats, digestion) happen 

subconsciously, but how we respond to and think about others is often a 

function of a powerful and automatic subconscious mind.  

An implicit bias is any unconsciously held belief about a group. Implicit 

biases should not be confused with explicit/stated biases or prejudices 

which are intentional. Implicit biases are formed based on the messages 

that we receive from a variety of sources, including, our experiences, 

stories we hear, and media and advertising. These can be based on a 

variety of things including, race, gender, age, sexual orientation, body 

size/type, and other attributes.  

The most important things to understand about implicit biases is that they 

do not make us good or bad – we all have them.  

Our unconscious beliefs often contradict our stated beliefs. As the iceberg 

graphic shows, biases operate below the surface and are often unobserved. 

It is important to remember one can have implicit biases about the very 

group of which they a member. Implicit biases can lead to associating 

particular qualities with all individuals from that group, which is 

stereotyping. They also are directly related to microaggressions. 
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